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Gender is an important matter. The world has placed the agenda to the
Sustainable Development Goals to achieve in 2030. However, women remain
disproportionately affect, struggling with lost jobs and livelihoods, derailed
education, increased burdens of unpaid care work and domestic violence.
Since 1987, the Doi Tung Development Project has always practiced the
people-centric approach and allow for the development in the area to flourish
according to the people’s need. “Empowering Women through Sustainable
Development” is, therefore, another article about women from six ethnic
groups to address the sustainability issue in the Doi Tung area.
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The Doi Tung Development Project (DTDP), a flagship
initiative of Mae Fah Luang Foundation under Royal Patronage
in Thailand has been fostering sustainable development
80 practices for the last three decades. The Foundation has over
the years implemented three phases of programs targeted
at development of indigenous communities in Northern
Thailand. These phases include security and foundation,
financial and overall sustainability.

70 Background
Highlighting success stories of women in Doi Tung

Key Findings

86
Recommendations and way forward

21 Figure 1: Three phases of the DTDP

About the author

Basic infrastructrure
Public utilities

Jobs and income
Access to medical
treatment

Drug rehabilitation
Census , HH
registration and ID
Skills training and
education
Economic and
sustenance forestry
Preservation of local
cultures

Development of 5
business units
- Food (coffee,
macademia)
- Cafe Doi Tung
- Agriculture
- Tourism
- Handicraft and
cottage industry

Incubation of local
entrepreneurs through
- Agroforestry training
- Coffee and Macademia
processing

Adaptation of school
curriculum

Health promotion and
prevention

Intact forest areas
Circular economy
Renewable energy
Waste management
Developing local skills
Sustained profitability
Product value add
Research orientation
Recycling and
upcycling

Diversified tourism
Living university
Better quality of
education




Globally, the UN General Assembly, in 2007, adopted the United Nations Declaration on the
Rights of Indigenous People. Since then, the contribution of indigenous people in economic,
social and environmental conservation by adopting sustainable agricultural practices has
been gradually recognized. Poor farming communities in low and middle-income countries
are often risk-averse and are reluctant to adopt new products, methods and technologies
for farming as any kind of failure could potentially lead to extreme hardship. Over the last
few decades, the communities have undergone various internal and external adaptations
to better their livelihood and improve social and economic wellbeing.

The major obstacles to gender equality in the Asia Pacific labor markets are direct-indirect
discrimination, unpaid care work, gender wage gap and violence and sexual harassment at
work (International Labor Organization (ILO), 2018)*. Reducing gender gaps remain a priority
in achieving gender equality and empower all women and girls by 2030. According to ILO,
64% of women employed in the region are involved in informal employment and less than
15% of employed women in the region actually receive maternity benefits.

United Nations Sustainable Development Goal (SDG) 5 focuses on achieving gender equality
and empowerment of all women and girls. One of the targets is to focus on recognizing
and valuing unpaid care and domestic work by providing public services, infrastructure
development, adopting social protection policies and the promoting shared responsibilities
within the household. It also aims to provide women with equal rights to economic resources,
access to ownership, and control over land and financial services. Leaving no one behind
is the core mantra of sustainable development and the Doi Tung Development Project has
enhanced inclusion of indigenous community and women empowerment in Thailand.

The DTDP provides several learnings and best practices on sustainable development. Most
of the business units have been profitable since 2000, while the average income per capita
has multiplied more than six-fold in the last 10 years from 431 US$ (2006) to 2,922 US$
(2016). Many villagers have also started their own businesses creating local agro-industrial
product brands that are being commercialized outside of Doi Tung area contributing to an
increase in their household income. Several families are also engaged in growing various
economic crops like Assam tea, Sacha inchi and bamboo to generate additional income.

This in-depth study analyzes the economic development of women under the DTDP in
the last three decades. As increase in women'’s income and time poverty is important for
sustainable development, it is necessary to understand the level of access women have to
empowerment tools. Some of the pertinent questions that this study aims to understand
include What type of access to financial tools and resources they have within the household?

! International Labour Organization. (2018). GAME CHANGERS : WOMEN AND THE FUTURE OF WORK IN ASIA AND THE
PACIFIC.

What role and expectations women and their family members have regarding domestic labor
and paid work outside the home? How women participate in household financial decision-
making? What are other challenges and issues that led to improving the economic status of
women in a household. It will also take into account the best practices, training skills, access
to knowledge that are crucial to strike a balance between environment sustainability and
socio-economic development.

This research, which is based on direct interaction with stakeholders, will provide
recommendations on the way forward.

Objective The objective of the study is to analyze the economic
development of women under the Doi Tung Development
project in the last three decades.

Research The study is based on primary and secondary information
collected through reviews, surveys, focused group
MethOdOIOgy discussions, interviews and individual cases. Data collection

focused on
e Gender related information at the DTDP
e |dentification of groups and communities for
conducting survey
» Household data collection and female household
leaders’ viewpoints
e Challenges and lessons learnt from the project

Activity Detail
Focus group meetings with key 16 meetings were held with six communities (Akha, Lahu, Shan,
stakeholders Yunanese, Lua, Lue)
In-depth interviews with the Interviews were held with community beneficiaries,
people in the community and management and officers of the DTDP, women workers at
experts various factories and agro-forestry sites as well as women in

villages from diverse ethnic backgrounds.

Survey Survey of 322 women in villages under the DTDP

Case study Three success stories of women

The study analyzes the data, provides recommendations and identifies future prospects of
research.



Impact Analysis
Framework

The impact of the DTDP on women have economic, social
and well-being dimensions.

Economic empowerment

Women economic empowerment is considered as key
to achieving 2030 Agenda for Sustainable Development
through certain goals that include

e Goal 1 on ending poverty

e Goal 2 on food security

e Goal 3 on ensuring health

e Goal 5 to achieve gender equality

o Goal 8 to promote full and productive employment

and decent work for all
e Goal 10 on reducing inequalities

It can be assessed through indicators such as number of
women with bank accounts, proportion of businesses owned
by women, women jobs contributing to the formal sector,
having saving and access to loans.

Social empowerment and Well-being

Economic growth itself is not enough to eradicate gender
gaps unless it is combined with social empowerment as
well as overall well-being. Often women are trapped in
vulnerable employment with low quality job, excluded from
social protection and continue to be categorized as working
poor. Social empowerment deals with various indicators like
access to safe reliable and affordable energy, impacts of
climate change and coping capabilities and looking at the
reasons of migration.

A range of indicators involved in understanding the well-
being includes access to infrastructure and social protection
policies, shared roles and responsibilities at home, equal

Table x: Social, economic and well-being indicators used in the research study

rights, ownership, and decision making regarding economic
resources and financial services, access to knowledge,
training and skill development.

Indicators used in the study

This study assesses the situation of women under the DTDP
based on the following economic, social and well-being

indicators highlighted in Table 1 (not limited to):

VI.
VII.
VIILL
IX.

Economic

Women and girls’
education

Gender related digital
divide

Women paid less than
men

Women participation
in labor market/
informal and vulnerable
employment

Women in unpaid care
and domestic work
Participation in SHGs
Having a bank account
Savings per month
Loan /borrowing, if yes,
for what reasons?
Earning per month
Family income from
other sources

Social

Energy poverty and
lack of safe, reliable,
affordable and clean
energy
Environmental
degradation and
climate change have

Well-Being

Infrastructure and social
protection policies
Women are less likely to
be entrepreneurs
Shared responsibilities
within the household
(role and expectations)

disproportionate V. Women equal rights to
impacts on women economic resources
[ll.  Women migration to V. Access to ownership
cities and control over land
e for education and financial services
e for services and VI. Role and expectations
retail women and their family
e for elementary members have regarding
occupations domestic labor and paid
e for craft and work outside the home
related trades VII. How women participate
o for professional in household financial
job decision-making
e towork as clerk VIII. Leadership positions/
household leaders
IX. Best practices, training

skills, access to
knowledge




Empowering Women through Sustainable Development:
The Case of Doi Tung

The MFLF Research Team also conducted a survey (Table 2) of
major ethnic groups under the DTDP. Apart from quantitative
indicators, qualitative research at the community level was
also conducted by looking closely at household financial
management and the socioeconomic impact of the income
that community level farming provides. Focused Group
Discussion (FGD) was conducted to understand the program
impact over the last three decades and the extent to which
female farmers/producers are becoming agents of their own
finances. The study also highlights women success stories
and provides recommendations for future actions.

Table 2: Characteristics and distribution of survey respondents.

Women
I S ™ S T S Empowerment

[ ] [ ]
P T 1n Ihalland

The surveyed households accounted for a total of 1,684
people (53.6% women) including 149 girl-child between
0-12 years; 122 adolescent females between 13-21 years;
and 633 adult females above 21 years of age. Amongst the
332 women respondents in age group of 13-71 years and
household size range between 1-15 people, 34 headed their
households.




Women

Empowerment
in Thailand

Women education

A century ago, there were no schools for girls in Thailand and
Thai females were generally educated at home. Some parents
that were well connected sought to enroll their daughters
at one of the royal courts so that they could be properly
educated and trained to become good wives and mothers?.
Since then, there has been tremendous development in
women education in Thailand. Female children that could
access basic education has gradually expanded from 96.25%
in 2010 to 101.01% in 2019 which means more kids than
ever are attending primary school and gender gaps are
narrowing (Table 3)°. Also, in case of secondary education,
female gross enrollment ratio of female was 113.36% as
compared to 116.86% of male in 2019. The percentage of
female involved in tertiary education in 2010 were 56.6%
and increased to 57.8% as compared to 41% for males in
2016. Recent years statistics for female tertiary education
was unavailable. But if we consider the literacy rate in
youngsters between 15-24 vyears, female literacy rate has
been 98.6% as compared to males at 97.7% in 2018.

Table 3: Primary Education - Gross enrolment ratio in Thailand

Ezﬁgign 2010 | 2011 2012 2013 2014 | 2015 2016 2017 2018 2019
Gross enrolment ratio (%)
Total 96.86 | 96.76 | 97.03 | 96.92 | 102.11 | 100.65 | 100.76 | 99.63 | 99.77 | 101.05
Female 9625 | 9611 | 96.34 96.3 | 10292 | 97.62 | 100.98 | 99.62 | 99.78 | 101.01
Male 97.43 | 97.36 | 97.68 97.5 | 101.35 | 103.52 | 99.63 | 99.63 | 99.77 | 101.1

Thailand sex ratio is at 94.8 males per 100 females and
males have less life expectancy than female at 73.1 years
and 80.6 years respectively as in 2020%.

2 Thailand Foreign Office, The Government Public Relations Department, Hays, J., 2021. EDUCATION IN THAILAND: HISTORY,
LITERACY, WOMEN, UNIVERSITIES PROBLEMS, IMPROVEMENTS | Facts and Details. [online] Factsanddetails.com. Available at:
<http:/factsanddetails.com/southeast-asia/Thailand/sub5_8g/entry-3297.html> [Accessed 1 February 2021].

S http:/uis.unesco.org/country/TH

4 United Nations. (2020). Thailand. UNData App. http:/data.un.org/en/iso/th.html
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Gender equality in Thailand work force

According to the labor force survey in Thailand (National
Statistics Office, 2020)°, 37.33 million persons are employed
with only less than 1% unemployed. Out of the total, 17.50
million are employed in service and trade, 11.28 million in
agriculture and 8.55 million in manufacturing sector as of
March 2020. About 205 thousand people were identified as
never worked and 187 thousand ever worked. Considering
from the number of underemployed workers (persons who
were working less than 35 hours per week and available for
additional work) 140 thousand were male and 108 thousand
were female.

Women employment by economic activity

In 2020, women employed in agriculture, industry and
services were at 28.2%, 19.6% and 52.2% as compared to
33.6%, 25% and 41.4% men respectively clearly indicate
higher female employment in the service sector®. Women
in Business 2020 Report, indicates that women in Thailand
hold 33 percent of CEO and Managing Director jobs in the
private sector whereas China has 19 percent, Taiwan has
18 percent, and Vietnam has 16 percent’. According to
the Medical Council of Thailand, out of a total of 66,301
number of doctors in 2020, 45 percent were women®.
In 2018, the World Bank indicated that Thailand had the
minimum proportion of seats held by females in national
parliaments amongst all ASEAN countries. The seats held
by women in the parliament during 2009 was 13.3 percent
which increased to 15.8 percent in 2011-2013 and further
declined sharply to 6.1 percent with a minimum of 4.8
percent in 2017. In 2019, it suddenly increased to 16.2
percent, highest in the last decade’.

> National Statistics Office, T. (2020). Labor Force Survey in Thailand, 392. Retrieved from http:/www.nso.go.th/sites/2014en/
Survey/social/labour/LaborForce/2020/march_2020.pdf
¢ United Nations. (2020a). Employment by economic activity. https:/data.un.org/_Docs/SYB/PDFs/SYB63_200_202009_

Employment.pdf

“Women in Business 2020 Report: Thailand’s Private Sector Leads the Way, While Government Still Lags Behind Despite Minor
Improvements. Retrieved February 02, 2021, from https:/www.grantthornton.co.th/press-releases/press-release-2020/

women-in-business-2020-report2/

8 https:/www.statista.com/statistics/995649/thailand-total-number-doctors/. Retrieved February 02, 2021
? https:/www.statista.com/statistics/730330/thailand-proportion-of-seats-held-by-women-in-national-parliament/
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Sexual harassment and physical violence

Sexual harassment is faced by women of all ages in Thailand.
A recent study on Facebook usage behavior by teenagers in
Bangkok that affect on the sexual harassment occurrence
indicated that females between 5 to 20 years or teenagers
are mostly the ones sexually harassed. It indicates that
60.6% of all women are exposed to sexual threats and 30.9%
of them are in the age of 41 to 60 years old. Furthermore,
according to the World Health Organization (WHO), a result
survey indicates that 7 women are sexually abused and face
physical violence in a day and about 30,000 women per year
proceed towards complaints and justice. One of the most
important reason for not reporting sexual harassment was
embarrassment (YouGov June 2019). About 53% of women
harassment occurred through acquaintances or family
members and 38.2% by unknown people and only 8.8 %
through people known on the internet. The youngest facing
it was seen to be only 12 years old*.

A recent study including 2,462 women aged 20-59
years interviewed in 4 regions of Thailand indicated 15%
respondents experienced psychological, physical, and/or
sexual violence in their life time. Of the 15% of women
who reported intimate partner violence within the past 12
months, psychological violence was the most common (60-
68%), followed by sexual violence (62-63%) and physical
violence (52-65%) (Chuemchit, Chernkwanma, Rugkua, &
Daengthern, 2018)*.

Thai Gender equality policy

Thailand ratified the Convention on the Elimination of
All Forms of Discrimination Against Women (CEDAW) in
1985 and its Optional Protocol in 2000, endorsed the
Beijing Platform for Action (BPFA) in 1995 and the United

10 Facebook Usage Behavior by Teenagers in Bangkok that Affect on the Sexual Harassment Occurrence, http:/dspace.bu.ac.th

Nations Sustainable Development Goals (SDGs) in 2015.
Thailand has made significant efforts to integrate the
international principles and instruments into the policy and
program frameworks, as evident in instruments such as the
Constitution (2017) that has gender equality provisions.
Gender Equality Act (2015) targets at diminishing inequality
between genders and upholding justice to all. The act
established a Committee to Promote Gender Equality (CPGE)
to enact the Act’s legal policies and mechanisms to advance
gender equality. In addition, the Women Development
Strategy (2017-2021), developed by the Ministry of Social
Development and Human Security, sets out goals, objectives
and targets in the area of gender equality which will be
steering tools for effective budget allocations.

SDG Gender Index and Thailand

SDG Gender Index, which is available for 129 countries,
provides an internationally comparable measure of gender
equality. It has linkages with 14 of the 17/ Sustainable
Development Goals (SDGs) and includes 51 indicators
ranging from health, gender-based violence, climate change,
decent work and others. In 2019, Thailand ranked 52"
amongst 129 countries with an index score at 70.3. One of
the major highlights was that Thailand performed better on
indicator (3c) which indicate that they have their need for
modern methods of family planning as compared to higher
income countries like Canada, Norway and Sweden??.

According to the ILOSTAT, female share of economic
occupation is dominated by low skill work such as clerical
jobs, sales workers and elementary occupation. In Thailand,
women are responsible for 68% of clerical work, 60% of
service and sales work, 48% of agricultural, forestry and
fisheries work and 48% elementary operations'®. The female
migrant population comprises of 48.4% mainly from China,
Myanmar and Lao PDR™.

bitstream/123456789/4524/7 /nicha.pumm.pdf 12 https:/www.equalmeasures2030.org/wp-content/uploads/2019/07/EM2030_2019_Global_Report_English_WEB.pdf
1 Chuemchit, M., Chernkwanma, S., Rugkua, R., & Daengthern, L. (2018). Prevalence of Intimate Partner Violence in Thailand, 13 Projected Gender Impact of the ASEAN Economic Community, https:/library.fes.de/pdf-files/bueros/singapur/12676.pdf
315-323. Retrieved from https:/link.springer.com/content/pdf/10.1007/s10896-018-9960-9.pdf L0 estimates, 2014.
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Table 4: GDI for ASEAN countries

The long-term progress of human development, which is
measured by the Human Development Index (HDI)™ on
the three basic dimensions of human development such
as health, education and standard of living, Thailand’s HDI
value increased from 0.577 (1990) to 0.777 (2019). In the
same period, Thailand’s life expectancy at birth increased by
6.9 years, mean years of schooling increased by 3.4 years
and Thailand’s GNI per capita increased by about 153.4
percent’. However, the Inequality-adjusted HDI (IHDI) for
Thailand shows a 16.9% decline to IHDI value of 0.646. The
loss’ in human development due to inequality is given by
the difference between the HDI and the IHDI, and can be
expressed as a percentage.

In 2014, Human Development Report introduced a new
measure, the Gender Development Index (GDI), which is
based on the sex-disaggregated Human Development Index,
and is defined as a ratio of female to male HDI.

In 2019, the GDI value (F-M ratio) for Thailand was at 1.008
with HDI values of female and male at 0.782 and 0.776
respectively (Table 4) placing it in the category of Group 1
countries indicating high equality in HDI achievements
between women and men.

F-M Life expectancy | Expected years | Mean years of .

ratio R velies of birth of schooling schooling GiN e e gl

vGa:tDJ:a Female | Male | Female | Male |Female| Male |Female| Male | Female | Male
Thailand 1.008 | 0.782 | 0.776 | 80.9 73.5 15.8 14.7 7.7 8.2 | 15924 (19,737

Source: Adapted from UNDP, Human Development Report, 2020.

5 HDI is measured in terms of life expectancy, years and level of education, and gross national income (GNI) per capita. The
figure is based on the latest UNDP Human Development Report 2020
1 UNDP, Human Development Report 2020, The Next Frontier: Human development and the Anthropocene.
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Another indicator introduced in 2010, the Gender Inequality Index (Gll) reflects gender-
based inequalities in three dimensions - reproductive health, empowerment, and economic
activity. Reproductive health is measured by maternal mortality and adolescent birth rates;
Empowerment is measured by the share of parliamentary seats held by women, attainment
in secondary and higher education by each gender; and Economic activity is measured by
the labor market participation rate for women and men. The Gll can be interpreted as the
loss in human development due to inequality between female and male achievements in
the three GII dimensions. Thailand has a Gll value of 0.359 (Table 5), ranking it 80 out of
162 countries in the 2019 index’.

Table 5: GlI for ASEAN countries

Female Population with
Maternal . Labour force
. Adolescent | seats in at least some . . . .
Gll value | Gll Rank | mortality . . . participation ratio
ratio birth rate | parliament | secondary education (%)
(%) (%) °
Female Male Female Male
Thailand 0.359 80 37.0 449 14.1 43.5 48.6 59.2 76.1

Source: Adapted from UNDP, Human Development Report, 2020.

Considering the socio-economic empowerment of women in Thailand,

e 30.1% of females are graduates from science and technology, engineering, and
mathematics in tertiary education,

e 79.8% women have accounts at financial institutions or with the mobile money
service provider,

e 31% females are employed in senior and middle management (SDG 5.5) and they
receive a mandatory maternity paid leave for 90 days (SDG 1.3).

e 58.7% of Thai female were using mobile cellular (5.b.1) as compared to 60.1%
of males in 2018'. In the same year, female usage of mobile phones has been
higher in other countries for instance 94% in Republic of Korea, 65.9% in Japan
and 88.8% in Hongkong, China.

There are gaps in data availability regarding violence against girls and women. In addition,
many areas such as gender and poverty, women’s access to assets including land, physical and
gender and the environment currently lack comparable methodologies for comprehensive
and periodic monitoring.

7 UNDP, Human Development Report 2020, The Next Frontier: Human development and the Anthropocene.
18 UNDP Women Empowerment Statistics, http:/hdr.undp.org/en/composite/Dashboard3
17 SDG Gateway Asia Pacific, 2018, https:/dataexplorer.unescap.org
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Although Thailand has made endeavors to integrate international policies into national
policies, for instance the Gender Equality Act in 2015 which penalizes gender-based
discrimination throughout the country still faces challenges like wage gap and limited
access to high level jobs in business and politics. Challenges like lack of disaggregated
data, traditional values, attitudes and stereotypes regarding violence against women,
vulnerabilities of women in ethnic groups, rural areas and in the informal sector, prevalence
of HIV, trafficking and exploitation still persist. The need for gender equality is still pertinent
in Thailand, where the poverty rate is declining but women and girls are still at risk of sexual
and domestic violence.

Various initiatives have also been taken up by local and international NGOs to address these
issues supporting and economically empowering women in the country, for example:

Pratthanadee Foundation, a Thai and US charity-based NGO, provides free training
to empower economically underprivileged women and girls in Thailand?°.
Women’s Education for Advancement and Empowerment (WEAVE) focuses
on empowering indigenous women in the area of education, health, economic
empowerment and self-reliance targeting the wellbeing of women refugees and
their children from Myanmar to Thailand?*.

Women Empowerment Project and volunteer tasks at the Friends for Asia
Foundation focuses on women and girls in Bangkok slums having poor living
conditions and socio-economic challenges. Many young girls in the community
are ill-equipped with many single mothers struggling for basic livelihoods??.
Foundation for Women (FFW) is an NGO especially focuses on supporting and
building social awareness regarding various forms of sexual violence against
women in Thailand. One of the successful project of the foundation was ‘Women's
News Center’ that provided information regarding work and travel abroad to
prevent women from prostitution and also educating young girls regarding various
possible occupations®.

The International Republican Institute (IRI) in collaboration with the U.S.
Embassy and the Young Southeast Asian Leaders Initiative (YSEALI) established
an interactive workshop series called Young Women Lead (YWL) to encourage
sharing success stories and building capacities encouraging civic engagement and
economic empowerment of women in Thailand?*.

Thai Women Empowerment Fund policy was announced in 2012 on the occasion
of Her Majesty the Queen Sirikit's 80™ Birthday Anniversary for better access of
education, employment and healthcare services?>.

Pavena Foundation for children and women provides health rehabilitation together
with education and occupational training®.

20 Pratthanadee Foundation, https:/pratthanadee.org/aboutus/

2L WEAVE, http:/www.weave-women.org

22 The Friends for Asia Foundation, https:/www.volunteerthailand.org/women-empowerment-bangkok/
2% Foundation for Women (FFW), http:/womenthai.org/

24 U.S.Embassy & Consulate in Thailand, https:/th.usembassy.gov/young-women-lead/

2 https:/www.wikigender.org/wiki/the-thai-women-empowerment-fund/

26 Pavena Foundation for Children and Women, https:/pavenafoundation.or.th/en/about-us/
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Introduction of
the Doi Tung
Development
Project
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In 1988, the Mae Fah Luang Foundation under Royal
Patronage (MFLF) started the Doi Tung Development Project
(DTDP), which was initiated by HRH Princess Srinagarindra.
Mom Rajawongse Disnadda Diskul, also known as Khun
Chai, Secretary-General of the MFLF then, was given
responsibility for implementing the project on Doi Tung, a
high mountain range in Chiang Rai, covering approximately
15,000 hectares which was once a secluded area in the
heart of the Golden Triangle—a leading region of illicit opium
production. The problems of Doi Tung were complex. The
watershed area was denuded by slash and burn cultivation,
and further accelerated by opium growing. The residents
of six ethnic groups without Thai citizenship lived in abject
poverty, without basic infrastructure nor government
support. Armed groups occupied parts of the area, which
made it even more difficult for government officials to
provide any assistance to the local residents. In addition,
drug, arms and human trafficking were prevalent in the area.

After the Princess Mother’s first visit to Doi Tung—then
the barren hills—in January 1987, the Princess Mother
announced “I will reforest Doi Tung”. Recognizing that
the root causes of such problems were poverty and lack
of opportunity, the Princess Mother decided to improve
the conditions of Doi Tung, socially, economically, and
environmentally and provide opportunities for all people
regardless of race, religion, or nationality. The Princess
Mother demonstrated her devotion and commitment by
building her home in Doi Tung, giving hope to the ethnic
groups and gaining trust from the people. Her vision was to
allow people and nature to coexist in harmony, by aligning
the people’s interests with the preservation of the natural
environment.

“Nobody wants to be bad,
but they do not have the
opportunity to do good”

- Princess Srinagarindra

Livelihood
Development

The development model at the DTDP is broken down into
three phases:

Phase | “SURVIVAL": tackling immediate health issues
through health education and disease prevention as well
as mobile medical units. A 1,000-day drug rehabilitation
programme was established to support drug users by
working with related government agencies to help with
detoxification, provide vocational training and prepare the
community to welcome the former users once they return
home to prevent stigmatization. Simultaneously, basic life
necessities such as water for consumption, irrigation system,
soil improvement and opportunities for job combining with
skills-training were provided to the community members.

Phase Il “SUFFIEINCY”: long term income generation was
the main focus in this phase. The DTDP introduced the
value-chain concept to rural development. This involved
moving beyond the cultivation of agricultural commodities
to processing, branding, marketing, in order to realize higher
and more stable income for the community. This led to the
establishment of diverse social businesses under brand

19



DoiTung. Access to basic education as well as revival of
natural resources were also ensured at this stage.

Phase Il “SUSTAINABILITY”: this phase highly emphasized
elevating DoiTung social businesses to implement green
process and circular concept to contribute further positive
impact to the triple bottom line as well as addressing the
climate change issue. Capacity building, empowerment, and
youth development are also in focus, so that the people are
equipped to carry on the development of their own lives and
their communities.

“Help the people to help

themselves”

- Princess Srinagarindra

Financial
Sustainability

20

From the beginning, the Princess Mother aspired that
the DTDP had to be able to finance itself. Sustainable
development is realized when financial stability is coupled
with social and environmental progress. The Mae Fah Luang
Foundation therefore created the DoiTung brand as the main
channel of income generating activity to finance social and
environmental activities of the DTDP. The DoiTung brand
comprises diverse business units: food, cafée, handicrafts,
horticulture, and tourism. The DTDP has been financially
self-sustaining since 2000.

The project had a transformational impact (Figure AA (a)
and Figure AA (b)) on opium farmers that were converted
into reforestation workers and later on provided on-the-job
training opportunities to work in diverse industries from
agro-forestry, horticulture and handicraft to tourism.

Op